
 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

AAUP is an organization of university faculty that promotes and defends 

the two fundamental pillars of the academy: academic freedom and 

shared governance. Academic freedom means that academics should 

not face recrimination (including pressure, intimidation, denial of tenure or 

dismissal) because of the subject matter of their research or instruction. 

Shared governance means that faculty should have a meaningful voice in 

decisions involving personnel, selection of administrators, budget, and 

determination of their university’s educational policies, among other topics. 

Join dozens of other faculty at CCU! Visit www.aaup-ccu.org today! 

A word from the president 
 

In 2014, I visited the beautiful campus of Coastal Carolina University 
to interview for a tenure-track position in Intelligence and National 
Security Studies. Among the first questions I asked my search committee 
was: is there an active chapter of the American Association of University 
Professors (AAUP) here? Their affirmative answer helped convince 
me to come to CCU. Founded in 1915, the AAUP is one of the world’s 
strongest defenders of academic freedom and shared governance. 

Many colleagues join the AAUP when their academic freedom or job 
stability are directly threatened. However, the AAUP needs your 
support at all times, so that it can remain strong for when you or 
your colleagues need it to be there for you. I therefore ask that you 
join National AAUP by visiting its website, www.aaup.org. National 
dues depend on your income level, but are between $10.00 and 
$20.00 a month for most of us. The benefits of AAUP membership 
are numerous. They include—among other things—subscription to 
Academe, AAUP’s highly informative quarterly magazine. 

In addition to joining AAUP Central, we also ask that you join our 
local AAUP chapter right here at Coastal Carolina University. Local 
chapter dues are just $1.00 a month, or $12.00 a year. You may 
pay in person or online, by contacting us. You may join the local 
chapter without joining National AAUP. Just remember that joining 
the AAUP-CCU local chapter does not give you National AAUP 
membership or access to its benefits. Finally, if you are not ready 
to join National AAUP or AAUP-CCU at the moment, but wish to be 
included on your mailing list so you can get a taste of our work on 
behalf of faculty, simply contact us and we will add your contact 
information to our list. This list is strictly confidential. 

I look forward to seeing your name on our list of AAUP members and 
supporters soon. We are stronger together.  

—Joseph Fitsanakis, PhD, President, AAUP-CCU 

New Executive Committee 
to lead AAUP-CCU 

 

Following the chapter election that took place in March, the 

composition of the AAUP-CCU Executive Committee has 

changed. It consists of Joseph Fitsanakis (Intelligence and 

Security Studies, President), Allison Faix (Kimbel Library, 

Vice President and Membership Director), Steve McCartney 

(English, Secretary-Treasurer), Linda Martin (English, Associate 

Faculty Representative), as well as James Arendt (Visual 

Arts) and Tristan Daniels (Kimbel Library) as at-large Faculty 

Representatives. As our most recent past president, José 

Sanjinés (Communication, Media, and Culture), remains a 

member of the Executive Committee. 

New executives at AAUP-SC  
 

At the Spring 2021 meeting of the South Carolina Conference 

of the AAUP, Shawn Smolen-Morton (Francis Marion 

University) was elected as State Conference President, 

Reginald Williams (South Carolina State University) was 

elected as State Conference Vice-President, and Sabra 

Custer (University of South Carolina) was elected as State 

Conference Treasurer. They join David Bruzina (University 

of South Carolina – Aiken), State Conference Secretary, 

and Mark Blackwell (Francis Marion University), Past-

President, as members of the AAUP of SC State Conference 

Executive Council. 
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COASTAL CAROLINA UNIVERSITY 

AAUP-CCU is monitoring changes in scholarly reassignment rules  
 

AAUP-CCU is monitoring developments regarding changes in the 
rules for scholarly reassignments, as they apply to tenured faculty 
at CCU. It appears that CCU leadership want to have applicants 
include “a plan to seek external support for scholarly or creative 
endeavors either prior to or during the period of reassignment leave”. 

The core question is, how usual is this among universities that are 
comparable to CCU? We did a little research into higher education 
literature to see if we could find anything about external funding 
being required for scholarly reassignments/sabbaticals at other 
institutions of higher education. There didn’t seem to be a lot out 
there that studied requirements for applying. But one article from 
2012 did. In “A Critical Examination of Sabbatical Application 
Policies: Implications for Academic Leaders” (College Quarterly, v15, 
n2), authors Michael Miller Kang Bai and Richard Newman examine 

the sabbatical application policies at 75 different colleges and 
universities, both public and private. The study found that, of those, 
only “[t]hree institutions, including two bachelor’s degree granting 
institutions, required the sabbatical applicant to present proof of 
external funding prior to receiving a sabbatical. The doctoral 
institution indicated that the external funding must be research-
related, and the bachelor’s degree institutions indicated that the 
institution provides no salary support during the sabbatical period 
and that the individual must present proof of alternative salary 
funding to be approved and to continue participating in institutional 
sponsored human resource benefits.” 

AAUP-CCU will continue to monitor this topic, and will speak with 
faculty who are currently applying for scholarly reassignment for 
2022. We will update our membership accordingly. 

 

NATIONAL NEWS 

Can you talk about vaccination status to students on your campus?  
 

Some professors are being 
told not to broach the subject 

When it comes to vaccination requirements, 
American colleges are at both ends of the 
spectrum. More than 450 colleges will require 
Covid-19 vaccinations in some form for the 
fall semester: Other institutions, which aren't 
requiring inoculations, are discouraging even 
discussion of vaccination status. The University 
of Iowa will not require vaccinations for the 
fall semester. A recent memo told faculty 
and staff members in the liberal-arts college 
that they are not allowed to ask students if  

 

they are or plan to be vaccinated, because 
that conversation may "prompt disclosure of 
disability-related information." The memo says 
that vaccination-status discussions are off 
limits during class, in emails, and in other 
communications to class members. Instructors 
engaged in discussions with students about 
vaccination should be "alert to any coercive 
or pressuring behavior among students." 
It's not clear what counts as "pressuring" 
behavior. At the University of Tennessee at 
Knoxville, faculty members aren't allowed to 
ask about students' vaccination status. The  

institution’s policy is tied to a state law that 
bans state agencies from requiring vaccinations. 
The law, however, doesn't cover asking about 
vaccination status. A law in Texas also bars 
public colleges from requiring vaccinations. 
But it's not clear whether faculty members 
there may discuss vaccination status. 

What's your institution's policy on vaccinations? 
If the policy is murky, or if your institution is 
still figuring it out, where does that leave 
academic freedom? 

• For more information on this topic, see here. 

By Fernanda Zamudio-Suarez   
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AAUP’S ACADEME MAGAZINE 

Important articles and stories that you should read 
 

Contract Victory at the University of Akron. Faculty in the AAUP collective bargaining chapter at the 
University of Akron overwhelmingly ratified a strong new agreement on February 26—a major victory after 
a difficult year that included significant layoffs and open conflict with the administration. 

Understanding Chinese Students on US Campuses. A review of Ambitious and Anxious: How Chinese 
College Students Succeed and Struggle in American Higher Education, by Yingyi Ma (New York: Columbia 
University Press, 2020). “An instructive book for those interested in international student mobility, professors 
who want to know more about their Chinese international students, and policy makers and higher education 
administrators who are making efforts to welcome these students.” 

https://eric.ed.gov/?id=EJ979431
https://www.chronicle.com/article/at-these-colleges-professors-are-being-told-not-to-ask-students-if-theyre-vaccinated
https://www.aaup.org/article/contract-victory-university-akron
https://www.aaup.org/article/understanding-chinese-students-us-campuses

